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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PAVANATMA COLLEGE

Name of the head of the Institution

Dr. Johnson V.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08468263235
Mobile no. 8281724204

Registered Email

mai | @avanat macol | ege. org

Alternate Email

pavanat ma. i qac@nuai |l . com

Address Muri kkassery P.O |ldukki dt. Kerala
City/Town | dukKki
State/UT Ker al a
Pincode 685604

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Saji Joseph
Phone no/Alternate Phone no. 09446801060
Mobile no. 8921237880

Registered Email

pavanat ma. i gac@nai | . com

Alternate Email

saji.joseph. pcm@nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. pavanat nacol | ege. or g/ assets
/i mages/ upl oads/ PCM AQAR2017_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. pavanat nacol | ege. or g/ asset s
/i mages/ upl oads/ Academi c_Cal endar_2018-

19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
3 A 3.01 2016 17- Mar-2016 16- Mar - 2021
6. Date of Establishment of IQAC 01- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://www.pavanatmacollege.org/assets/images/uploads/PCM_AQAR2017_18.pdf
https://www.pavanatmacollege.org/assets/images/uploads/PCM_AQAR2017_18.pdf
https://www.pavanatmacollege.org/assets/images/uploads/Academic_Calendar_2018-19.pdf
https://www.pavanatmacollege.org/assets/images/uploads/Academic_Calendar_2018-19.pdf
https://www.pavanatmacollege.org/assets/images/uploads/Academic_Calendar_2018-19.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

15

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Staff Counci |

03-Jun-2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5685_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5685_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5685_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5685_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5685_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5685_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pavanat na Academi ¢ and Administrative
Managenent System (PAAMS) is an
application devel oped by 1QAC in

col l aboration with Digital Eye

Sol ution, Ernakul am PAAVS nai ntai ns the
data of student lifecycle in Pavanatna
for their entire academ c curricul um
This systemis used for conplete
student record keeping right fromtheir
adm ssion till placenent and even their
career progression. Each activity of
the student during the entire programme
is recorded i n PAAVS Dat abase. The
framewor k of PAAMS provides a w de
range of nodul es. These nodul es are
designed to provide specific
functionalities for the efficient
managenent of canpus life of a student
at Pavanatma. Following is a list of
nodul es whi ch are avail abl e i n PAANG.

|. Basic Adm nistrative Managenent This
nmodul e provi des features for the basic
adm ni strative managenent of the

col | ege. The Subnodul es avail abl e are:

1. Academic Year Setting 2. Manage New
Departnent 3. Manage New Progranme 4.
Manage New Cel | / Forum 5. Manage

Princi pal ,/HoD Appointnent |1. Basic
Student/ Staff Data Managenent This
nodul e provi des features for keeping
track of student and staff details. The
subnodul es avail able are: 1. Manage
Student Enrol |l nment 2. Manage Staff

Appoi ntment 3. Cl ass Nunmber GCeneration
of Students 4. Exam nation Register
Nunber Generation of Students 5. Manage
St udent Termi nati on/ Progression 6.
Manage Staff Termination I11.

Curricul um Framewor k Managenent This
nodul e provi des features for specifying
and rmanagi ng the Senester pronotion and




i nternal markstructure. The subnodul es
avai l able are: 1. Manage Internal Tests
2. Create Acadenic Cal endar 3. Mnage
Senester Pronotion |V. Progranme
Managenent Thi s nodul e provi des
subnmodul es for nanagi ng the basic
academ c activities of a programe. The
subnodul es avail able are: 1. Manage
Student Registration to various courses
in a programe 2. Manage Faculty
allotnment to various courses in a
programe. 3. Manage Ti netabl e 4.
Manage Work Arrangenent and Extra cl ass
5. Manage Student Attendance V.

Eval uati on Managenment 1.
Internal / External Mark entry of
programmes 2. Progranme Learni ng

Qut come Assessment VI. Enrichnent
Programe Managenent 1. Manage

Addon/ Qpen Progranme Admi ssions 2.
Manage Cell/C ub Enrollnment VII. Staff
Dai |y Apprai sal Managenment This nodul e
provides features for enabling staff to
record their daily academ c activity.
The subnmodul es are: 1. Manage Daily
Activity 2. Manage Acadeni ¢ Progranmmes
attended 3. Manage Publications VIII

St udent Support Managenent This nodul e
provi des features for recording and
managi ng vari ous student support
activities such as nentoring and
counsel ing. The subnodul es are: 1.
Manage Student mentoring 2. Manage Cel

/ C ub/ Associ ation Activities 3. Manage
St udent progression

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Coll ege has fornmed a Curriculum Pl anning and | npl ementati on Conmittee
(CPIC) to nonitor the effective inplenentation of the curricul um provi ded by
the affiliating University in accordance with the m ssion and vision of the
institution. The CPIC creates a detailed curriculumfranmework which presents

the syl l abus, |earning and teaching strategi es and | earni ng outcones of
different courses. The CPIC formul ates a detailed curriculuminplenmentation
plan (CIP) which details the teaching nmethodol ogy for each nodul e, the |earning
obj ectives and expected outconme. The CPIC oversees the effective inplenentation
of the curriculum based on the CIP. Based on CIP, the faculty designs a
teaching plan. An Academnmic Cal endar is prepared for the College, which includes
all activities- curricular, extracurricular, extension programes etc. that are
pl anned for the year. The College Directory which contains the Academ c
Calendar is given to all students and nenbers of the faculty. Wrkshops are
organi sed by the CPIC separately for the faculty and students to make them




famliar with all aspects of the Curriculum franmework including |earning
obj ectives and expected outcones. Mnthly departnental neetings and the half
yearly reports collected by the CPIC ascertain that the curricul um
i npl ementation is going on as per schedul e. Renedial coaching is arranged for
under performers to inprove their performance. Enrichnment programmes are
provi ded for advanced |learners. Bridge classes are arranged at the comencenent
of a programme to bridge the |ack of know edge of the students. The Coll ege
conducts many Career oriented Add-on Progranmes, certificate progranmes, val ue
added programmes and skill devel opnent programes for effective enrichnent of
the curriculumoffered by the affiliating university. To suppl enent the
syl | abus supplied by the University, Pavanatma conducts many enrichment
programes and courses to attain the qualitystandards and graduate attributes
of the institution. The enrichment progranmes include finishing schools for
final under graduate and post- graduate students, soft skill devel opnent
programe etc. Interactions with experts through invited | ectures, sem nars and
classes are facilitated. Faculty are encouraged to adopt innovative teaching
met hods. Visits to research stations and industries by Science students and
environnmental |y and historically significant |ocations by Arts students.
Students are deputed and encouraged to participate in canps, sem nars and
wor kshops in other institutions. National or state |evel sem nars on issues of
contenporary relevance relating to specific aspects of the curricula are
organi sed. Discipline- based quiz conpetitions are organi sed by various
Departnments. Val ue education course designed by CPICis offered to all students
of Pavanatnma as an integral part of the curriculum Assessnent of the
ef fectiveness of the Curriculum I nplenentation process is done through interna
and external exam nations, participatory |earning activities and feedback from
teachers, students, alumi and parents. The Col |l ege has devel oped a fornal
nmechani smto obtain feedback from students and stakehol ders on curriculumto be
used for curriculumenrichment and introduci ng changes in the curriculum After
the completion of the senester, students are required to rate the courses of
that senester, the programme content and the teaching nethodol ogy.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Communi cat i v 06/ 08/ 2018 35 Equi pping a Proficiency
e English good in English C
and Car eer per formance ommuni cation
Skills- for higher
Dept. of education as
Engl i sh wel |l as job
Capi t al 06/ 08/ 2018 35 Over view of Understand
Mar ket — what a t he basics
Dept. of capital of savings
Economi cs mar ket is. and
i nvest nent s.
Prekri t hi 06/ 08/ 2018 35 Bi o- Fam liarize
Padanam gar deni ng wi th bio-
Dept. of and gar deni ng
Mal ayal am cul tivation and
cul tivation
LSR Skill De 06/ 08/ 2018 35 Car eer LSR Skills
vel opnent - advancenent
Dept. of

B. Voc




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc DTP and Printing 22/ 01/ 2018
Technol ogy
BVoc Accounting and Taxati on 22/ 01/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System

BVoc DTP and Printing 22/ 01/ 2018
Technol ogy

BVoc Accounting and Taxati on 22/ 01/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
134

Diploma Course
181

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Acqui si tion Programme

Yoga for Physical Fitness 24/ 09/ 2018 12
and Heal th
Addi tional Skill 04/ 06/ 2018 24

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Col | ege has devel oped a fornal

mechani smto obtain feedback from students



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5685_Program_introduced_1592195028.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5685_Value_added_courses_1592195184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5685_Projects_undertaken_1592195486.xlsx

on a five-

si tuati ons,

al |

al umi

institution,

and stakeholders on curriculumto be used for
i ntroduci ng changes in the curriculum After the conpletion of the senester,
students are required to rate the courses of that senester,
content and the teachi ng nmet hodol ogy. The feedback questionnaire is given to
students in online node using Google form For
questionnaire,

curriculumenrichnent and for
t he progranmme

each question in the

t he stakeholders are required to indicate satisfaction ratings

poi nt scal e such as,
course content and delivery,

st ake-hol ders of the institution,

i ndi cate satisfaction ratings on a five-
publ i shed on the college website for the reference of all
and is discussed during the faculty neetings for future
nmodi fication in the course content and teaching strategy.

applicability or
clarity and rel evance of textua
For anal ysing the data,
used. The outcones that fal
care of while CPIC and | QAC di scuss anendnments or
The feedback analysis is published on the college website for the reference of
and is discussed during the faculty
meetings for future nodification in the course content and teachi ng strategy.
Simlar questionnaires are distributed anong teachers,

Cour se objectives and out cones,
rel evance to real

reading materials and facilities.
graphs etc.

| ow satisfaction are taken

additions in the curriculum

tools |like percentage anal ysis,
into the category of

charts,

parents,

depth of the
life

are

enpl oyers and
of the college to rate the programe through online feedback.As before,
for each question in the questionnaire,

the stakehol ders are required to

poi nt .

After analyzing the data,
st ake- hol ders of the

it is

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Number of seats Number of Students Enrolled

Programme

Programme
Specialization

available

Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 924 164 34 16 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 9 18 2 15

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5685_Demand_ratio_1592195634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5685_ict_tools_1592196277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5685_e_resource_1592196286.xlsx

Mentoring is a strategy to provide students with emotional and instrumental support they need to achieve
learning goals. The Mentoring cell functions very actively in the college striving to improve the performance of all
mentees particularly the slow learners. Under the mentoring programme these aspects are dealt with: ?
Identification of needy students-this is done on the basis of interactions made by the mentor to mentees on a
pilot study basis. ? Appointment of mentor faculty for a manageable group of students(1:20) ? Tracking students’
performance and attendance by conducting tests on a regular basis. ? Formation of Peer learning group of 10 to
12 students each both of academically strong and weak, who learn together. ? Evaluation of student
performance through continuous evaluation techniques suggested in the curriculum. ? Counselling- academic/
psychosocial- is provided to those students who require it. The mechanism followed in the college is given below:
? Mentoring programme is organized every semester of each academic year. ? Coordinator in consultation with
the class teacher identifies needy students by 30 th June every year. The interaction record of all students is kept
by the class teacher /mentor confidentially. ? Needy students are grouped with manageable number and student
mentors are appointed for each group to bridge the gap between learning skills as well as to improve students’
performance. (Peer Learning) ? Mentor prepares a schedule of inter personal meetings to keep a track of
performance of students, mentor conducts monthly tests. ? Outcome of the mentoring programme is evaluated
by comparing the End Semester Exam Marks with the previous marks. ? Mentor faculty informs parents about
the mentoring needs, the mentoring procedure and the desired outcome of mentoring. ? Certificate of
appreciation is awarded to the faculty and student mentors in order to motivate them. According to the specified
policy, two levels of mentoring take place-1) Mentor to Mentee 2) Mentee to Mentee. The mentoring cell
identifies students belong to the categories of advanced learners, slow learners and students at the risk of drop
out and supports faculty members to adopt measures to provide better care for these distinct groups. Academic
needs of slow learners are taken care of through extensive remedial teaching, personal care and attention,
regular value education classes and career orientation and counselling. The focus of mentoring is to develop the
whole person and so the techniques are broad and require wisdom in order to be used appropriately. The most
commonly used techniqgues among mentors are: accompanying, sowing, catalysing, demonstrating and
harvesting. All meetings held between the mentor and the mentee and all interaction records will be kept as
confidential by the class mentor. Mentoring supports the teaching-learning process effectively and in the current
era of student-centric learning methodology, it plays a crucial role in empowering the learners. Since mentors
direct their mentees towards career goals, it ensures personality development and career advancement. No. of
students enrolled in the institution: 1088 No. of full time teachers: 60 Mentor-mentee ratio: 1:18

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

1088 60 1: 18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

60

60

0

30

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level
No Data Entered/ Not Applicable !!!
No file upl oaded.

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end




examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Qur college strictly adheres to the system nmandated by the Mahat ma Gandh
Uni versity - CBCS (2017) system for UG and PGCSS (2019) system for PG
programres exist in the college. ¢« In addition to the conmunication through
website and Col | ege cal endar, the pattern and inportance of ClIE are expl ai ned
in the orientation programe to freshers and in the classroons by the teachers.
e Two internal exans are conducted during each semester, the dates for which
are marked in the Academ c Cal endar published at the begi nning of each year.
The examtinme table is prepared by the internal exam nation cell in
consultation with 1QAC and Col |l ege Council. The tine table is displayed the
noti ce boards and coll ege website. To increase the seriousness of students,
test papers are conducted in a centralised manner. e« |Internal Exam nation
vi gi l ance squad conprising of faculty ensured that use of unfair nmeans was
checked. < After the conduct of exam nations, faculty have to evaluate the
answer scripts to the students in one week tine along with the comments. The
comon errors are discussed in the classroom <« In addition, the students nake
sem nar presentations and submt assignnments, the marks scored in which are
al so reckoned as Internal Assessnent nmarks. ¢ Online assignnent subm ssions and
qui zzes using Google forns are encouraged. ¢« A 3-tier grievance redressa
mechani smexists in the college for grievances related to the nmarks obtained in
the internal assessnent. Re-test exam nations are conducted for students who
have not attended the internal exam nation on genui ne grounds.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Based on the Action plan inputs fromthe departnents, the Curricul um Pl anni ng
I mpl enentati on Committee (CPIC) of the college prepares the Academ c Cal endar
for each year, marking the dates for internal exanms, sem nars, workshops,
cultural activities, study tours, educational visits, field trips, industrial
visits and the observation of each special day in the calendar. The preparation
of academ c cal endar ensures that the students get adequate instructional hours
and teachers get nmaximum hours to deliver their courses effectively. ¢ The
Princi pal convenes at nonthly neetings of the Academ ¢ Council conprising the
Heads of each departnment, to review the nonthly progress. ¢ In order to adhere
with the schedule of CIE, faculty have to take special classes to finish the
topi cs suggested for test papers. The faculty al so take special classes on
holidays in order to conpensate the |oss of working days on account of flood
and unforeseen strikes. ¢ Assignnents and Seminars are given to the students
continuously and well in advance so that they can prepare for the sanme. Once
the assignnents or seminars are evaluated the marks are entered in the digital
format, PAAMS. ¢ Those students who did not performwell in the assignnent were
counsel l ed individually and when required, weaker students were given nore
chances to inprove their scores. This led to an inproved outcone as there was
no/ | esser perfornmance anxiety.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. pavanat macol | ege. or g/ publ i ¢/ Pavant hna- Lear ni ng- Qut cone

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5685_Evaluation_1592196374.xlsx
https://www.pavanatmacollege.org/public/Pavanthma-Learning-Outcome

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. pavanat macol | ege. or g/ publ i ¢/ Pavanat ma- | QAC- NAAC?r ol e=l QAC-
Feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property Vocati onal Studies 19/ 03/ 2019
Rights in India

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Photo Harri son | dukki Press 24/ 01/ 2018 New Phot o
Awar d Sant hosh Cl ub exhi bition

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

28 0 17

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5685_Pass_percentage_1592197222.xlsx
https://www.pavanatmacollege.org/public/Pavanatma-IQAC-NAAC?role=IQAC-Feedback
https://www.pavanatmacollege.org/public/Pavanatma-IQAC-NAAC?role=IQAC-Feedback

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Commer ce 12 0
I nt ernati onal Cheni stry 3 0
I nt ernati onal Physi cs 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 5
Hi story 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/

Indian Citation Index

excluding self

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as

mentioned in

citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5685_journals_notified_on_UGC_1592197987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5685_Books_and_Chapters_1592198102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5685_Bibliometrics_1592198413.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/5685_Index_1592206015.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5685_Faculty_participation_1592204250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5685_Extension_1592198805.xlsx

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Depart nment of Managenent 15

Chem stry

Facul t y/ St udent
Exchange

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To Participant
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

St . Josephs 28/ 06/ 2018 28/ 06/ 2019 32

col |l ege ,
Mool amat t am

Facul ty/ St ud
ent Exchange

Facul ty/ St ud
ent Exchange

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Take OFf Sports 28/ 06/ 2019 Onli ne Marketing 142
Pal a
H ghr ange 28/ 06/ 2018 Skil |l Devel opnent, 142
Devel opnent Soci ety CQut cone based
Educati on
| dukki Vi sion 28/ 06/ 2018 Skil | Devel opnent, 142
Katt appana Qut come based
Educati on
Bodhi Tree India 28/ 06/ 2019 Skil |l Devel opnent, 142
Tai |l or NMade Cut cone based
Hol i days Cochin Educati on
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5685_Awards_for_extension_1592199351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5685_Students_in_extension_1592122586.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

65

56.9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

File

Vi ew

4.2 — Library as a Learning Resou

rce

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsoft Partially 4.1 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 21332 733050 233 184000 21565 917050
Ref er ence 2674 149300 0 0 2674 149300
Books
e- Books 97000 0 0 0 97000 0
Journal s 97 35390 0 0 97 35390
e-Journal s 6000 5000 1200 47890 7200 52890
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 86 41 75 5 0 9 23 20 3
g
Added 60 57 61 0 0 1 1 0 1
Tot al 146 98 136 5 0 10 24 20 4
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5685_augmentation_details_1592199653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5685_e-content_by_teachers_1592199816.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

zoom G Meet htt ps:// pavanat nacol | ege. or g/ publ i c/ Pav
anatma-Virtual -d assroom

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14. 25 14.6 20 20.52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure Policy Pavanatma will ensure priority based allocation of the
avai l abl e financial resources of the college for inproving infrastructure of
the college to neet the | earning needs of the students and proper naintenance
of canpus facilities Budgetary provisions will be made annually for the
mai nt enance of canpus facilities and the upgradation of the infrastructure.
I nventory control procedures Al enpl oyees and students have the responsibility
for the prudent use, care and safeguarding of College property. the Principa
i s accountable for the supervision, control, and inventory of all property of
the Coll ege and requires such property, except for expendables, be inventoried
annual | y. The coll ege has service agreenents with qualified technicians for the
timely mai ntenance of electrical equipnent, wiring, plunbing etc. Annual
performance audit of all the equipnent is conducted in the nonth of May by an
internal commttee conprising of the technical staff and faculty. 1
Infrastructure Committee The coll ege has constituted an Infrastructure
commttee consisting of the Principal, the Vice Principal, the HoDs of al
departnents, and the | QAC Coordi nator. The comrittee is entrusted with the task
of inmproving the infrastructure fromtinme to tinme and of taking neasures to
make stakehol ders aware of the changes. The conmittee conducts infrastructure
audit every year and make recommendations to the managenent for upgradation of
the facility.1l. Individual departnments, admnistrative office library etc. can
pl ace their proposal before the Infrastructure conmttee at any time. 2. The
committee, based on the Infrastructure audit assess the need of the proposed
item 97 Mai ntenance of Infrastructure . Upon its satisfaction of the need,
Infrastructure committee recommends to the nmanagenent the purchase of the item
Purchase of Books, Journals and other Reading Materials ? HoDs of al
departnents (including Languages and Physical education)submt the Iist of
suggest ed books to the Library commttee for decision. ? Faculty and students
(through class representatives) can also subnit their personal suggestions to
the library commttee. ? Aregister is kept in the library for the students and
staff to wite down the suggestions on books to be purchased. ? The library
committee discusses the suggestions and finalizes the titles of books, journals
and other reading material to be purchased. 13.4 ICT Policy Pavanatma w ||
strive to encourage students and faculty to make appropriate use of the
educati onal opportunities presented by access to the Internet and ot her
el ectroni ¢ communi cati on options The college will regularly upgrade the
infrastructure in tune with the technol ogi cal devel opnent so as to provide the
best and | atest technology It will enforce appropriate adm nistrative
procedures to safeguard and pronote the welfare of the stakehol ders by
preventing cyber bullying and other forns of abuse and to m nimze the risk of



https://pavanatmacollege.org/public/Pavanatma-Virtual-Classroom
https://pavanatmacollege.org/public/Pavanatma-Virtual-Classroom

harmto the assets and reputation of the Coll ege.
constituted an ICT comm ttee consisting of the Principal,
t he HoD of Conputer Science,

mai nt enance and the Librarian.

1 Procedure The col |l ege has
the Vice Principal,
and the faculty in charge of the Wbsite
The committee is entrusted with the task of
inmproving the IT infrastructure fromtine to tinme.

https://www.pavanatmacollege.org/assets/images/uploads/PQM.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent Level 15 277609
frominstitution Schol ari ps
Fi nanci al Support
from QG her Sources
a) Nati onal Central Sector Post 216 1238223
Matric Schol arsip
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 06/ 06/ 2018 90 Depart nment of
devel opment ( Wl k Col | egi ate
with a Schol ar Educati on, CGovt of
Programe by Keral a M. Sant hosh
Gover nnent of Ceor ge, Depart nent
Ker al a) of History, Coordi na
tor, Ph:9747592938
Yoga Meditation 04/ 06/ 2018 10 G jo CGeorge, Dept
of Physi cal
Educat i on,
9495685366
Soft skill 04/ 01/ 2019 60 Infiniz IT
devel opnent sol utions
Er anakul am www. i nfi
ni zindia.comTijo
Ant ony ,
Coor di nat or , Car eer
Gui dance cel |
Ph: 9562097545
Renedi al coachi ng 11/ 06/ 2018 150 M. Bobin George,
Depart ment of
Mat hemat i cs
Coordi nator, Ph:
9747905115
Bri dge courses 06/ 06/ 2018 260 Sant hosg george,
Dept of History
Per sonal 13/ 06/ 2018 67 Sr.Nithya CMC, CMC



https://www.pavanatmacollege.org/assets/images/uploads/PQM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5685_Scholarships_1592200047.xlsx

Counsel I'i ng

Convent , Nedunkandam
Ms. Josm Varghese
Depart ment of
Conmer ce,

Coor di nat or
Ph: 9526516283

Ker al a)

Ment ori ng 04/ 06/ 2018 1088 M . Anoop Joseph,
Depart ment of
Commer ce,
Coor di nat or,
Mentoring cell, Ph:
9744763434
Renedi al coachi ng 06/ 06/ 2018 40 Depart nment of
(Schol ar Support Col | egi ate
Programe by Educati on, Covt of
CGover nnent of Kerala Ms. Josni

Var ghese Depart nment
of Conmmerce, Coordi
nat or, Ph: 9526516283

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET coachi ng 63 250 4 6
2018 PSC/ Conpeti t 54 54 2 2
ive Exam
Coachi ng
2018 Trai ni ng on 260 260 4 1
Oversees job
opportunity
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W pro 14 2 W PRO, 26 10
, Hyundai | NFOSYS
KOTAK BANK,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5685_Development_Schemes_1592199996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5685_Guidance_1592200111.xlsx

KSFE , 1CC
BANK , EXL
Ltd. , EMB

LtD.,

CARBORANDUM

Ltd.

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
TOFEL 2
Any O her 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Sr. Nat i onal 1 0 10508 Arun
Nat i onal Anandan
YOGA Chanp
i onshi p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

PAVANATMA STUDENTS UNI ON The Students’ union is the student governnent at
Pavanatma. It is the nbst inportant student representative body to represent
all student interests and bring about positive change to the student comrunity.
It helps create a vibrant community and i nprove the canmpus for everyone. The
students’ union is elected by the student community on a parlianmentary node.
The Principal appoints a Returning Oficer every year fromthe faculty after
the el ection dates are announced. The Returning officer publishes the electora
roll (conprising of all students on roll) and issues the notices regarding the
dates of nom nation, w thdrawal and el ection. The whol e coll ege nachinery is



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5685_Placement_1592200638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5685_Progression_1592200251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5685_Qualifying_1592200295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5685_Activities_Organised_1592200352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5685_awards_in_activities_1592202851.xlsx

i nvolved in the election processes of filing of nom nations, voting, sorting
counting of votes and the declaration of the results. Two representatives, one
mal e and another female, are elected fromeach class by secret ballot. These
el ected class representatives formthe electoral college fromwhich the
executive body of the students’ council is elected through secret ballot. The
students’ union conprises of the Chairman, the Vice-Chairnman, the CGenera
Secretary, representatives to the university students’ union, the Arts Cub
Secretary, the Magazine Editor, the Sports Secretary and two | ady
representatives (who are elected by and from anong the | ady representatives of
all classes. The tenure of the office of the students’ union is one acadenic
year. The students’ union is the body in charge of organizing genera
programes |ike the College Sports Day, Arts festival, cultural activities etc.
The students’ union publishes an annual college nagazi ne. A separate fund is
kept aside by the college to aid the students’ union activities and the fund is
rai sed fromthe subscriptions made by the students, contribution fromthe
managenent, allocation from PTA fund etc. STUDENTS UNI ON The students’ union
conpri ses of Chairman, Vice-Chairman, Ceneral Secretary, University Union
Councillors, Arts Club Secretary, Magazine Editor, Sports Secretary and two
| ady representatives. A faculty is appointed by the Principal as the students’
uni on advi ser. The students’ union organi zes general programes |ike the
Col | ege Sports Day, Arts festival, cultural activities etc. The students’ union
al so publishes an annual coll ege nmagazi ne. Departnment Associations The
executive body of the departnment association is chosen fromthe students of
each departnent consisting of an Association secretary and treasurer. Al
students of the departnent are active nenbers of the association. The
depart nent associ ation conducts various interdepartnmental conpetitions. They
al so assist the students union in their activities. The activities include:
ESSAY WRI TI NG COVPETI TI ON ELOCUTI ON COVPETI TI ON BUS SERVI CE AND ROAD RENOVATI ON
VWRI TI NG COVPETI TI ONS RHYTHM 2K19 COLLEGE YOUTH FESTI VAL SPORTS AND GAMES
COLLECE DAY The student representative is included in inportant bodies of the
college like I QAC and nake inportant contributions by creative suggestions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

12597

5.4.3 — Alumni contribution during the year (in Rupees) :

45000

5.4.4 — Meetings/activities organized by Alumni Association :

The al umi association builds a bridge between the students and the coll ege
after their college life so that the students reunite in the nest fromwhere
they flew off. The 2014-17 BA Mal ayal am batch students of Pavanatm Col | ege
organi zed their alumi nmeeting on 06/06/2019 in the college auditorium
Teachers from English and Mal ayal am departnents along with 31 students
participated in the nmeeting. The HOD, Dr Benni chen Scaria addressed the
students. The students shared their |ife experiences. The neeting ended at 1.00
p.m An al umi neeting of 2002-2005 B. Sc Chemistry batch was held at hotel Crown
Pal ace Thodupuzha on 02 . 01.2020 whi ch was inaugurated by M. Sajeev Cherian
C. | of police, Thodupuzha. Students honoured their forner teachers and seek
their blessings. Various performances | ead by the students had given a color to
the program 13 students and 4 teachers participated in this event. After the




[ unch the function concluded at 3 pm

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case Study 1: The Coll ege perforns the participative managenent and
decentralisation in the conduct of Arts Festival. Initial discussion with
Col | ege Union and Arts Club representatives with the Coll ege Managenent.

Appoi ntnent of Staff Advisor to the College Union and FIC of Arts Club as Chief
Oficers of the Arts festival. The list of participants to the events will be
taken and published on the notice board by College Union and Arts C ub. Chief

officers in turn arrange a joint neeting of all teaching and non-teaching staff
to discuss the matters relating to the festival. Based on the decisions of the
joint neeting the duties of staff as judges, stage namnagers, etc. are allocated
with freedomto decide the ways of discharging these duties. On the pre-event
day, all arrangenents related to venues are revi ewed by stage nanagers and
nmodi fication if any will be perforned with inmedi ate effect with the help of

Col  ege Union and Arts Club representatives. On the event day, events will be
conducted as per the time schedule. In case of any delay, the stage manager
will reschedul e the event and thus, facilitates time managenent. After the

events, a review neeting by all staff and students concerned is convened.
During the neeting the pros and cons of the event will be identified and
corrected, if possible. Facilitated the nmanagenent of time effectively.

Col | ective decision making. Decisions will be taken at every single phase by

the person in charge independently. The Col | ege managenent and the Princi pal

will be relieved fromthe conduct of the arts festival. Students will feel that
they are part of the festival as their involvenment in collective decision

maki ng. Case Study 2: Constitution of Pavanatnma Sports Acadeny To enable the
conduct of sports itenms during 2018-19. Initial discussion with College

Managenment and authorities. Appointnment of Physical Education Director as the

Chief of all events. The list of participants to the events will be taken and

publ i shed on the notice board. Appointnment of judges for the events specifying
the finishing and starting judges as well as chief of track and throws.

Necessary field arrangenents. Inviting guests to the events. On the pre-event

day, all arrangenments related to events are reviewed and nodified. On the event

day, events will be conducted as per the tine schedule. Medals and certificates

are issued to the winners with inmediate effect in the ground itself. After the
events, a review neeting by all staff and students concerned is convened.
During the neeting the pros and cons of the event will be identified and
corrected, if possible. Facilitated the nmanagenent of tine effectively.

Col | ective decision naking. Decisions will be taken at every single phase by

the person in charge independently. The Col |l ege managenent and the Princi pal

will be relieved off fromthe conduct of sports events.

Staff and vol unt eer
students will

get felt that they are part of the events because of their
i nvol venment in collective decision making.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students Pavanatma is commtted to conduct its

admi ssi ons processes efficiently,




effectively and courteously according
to fully docunmented operational
procedures that are readily accessible
to all those involved in the adm ssions
process, applicants and their parents
the college will enforce suitable
nmoni tori ng nechani sms to ensure that
the adm ssion process is in accordance
with the m ssion, vision and core
val ues of the institution. The coll ege
| ays down various yardsticks to ensure
publicity and transparency, by
specifying criteria and process of
adm ssion and quotas, keeping in view
of the university guidelines and
rel evant governnment orders.

Industry Interaction / Coll aboration

Pavanatma will strive to establish
I i nkages and col | aborations wth
various agencies. The unit/club/faculty
interested in collaborating with
external agencies nust subnit a
detai |l ed proposal indicating the nature
and need of collaboration, nane of the
external agency, benefits of the
col | aborati on, duration of the
col l aboration, financial benefits or
expenses, persons responsible to
represent the college and the agency
etc. to the research commttee of the
col l ege. The Research conmittee, after
assessing the need and viability of the
col l aboration, is granting perm ssion
for the proposal and recommending to
the staff council for signing
MOU/ agreenent with the research
i nstitutel/agency.

Human Resour ce Managenent

Pavanatma will ensure that its
procedures for recruitnment and
selection of staff lead to the
enpl oynent of suitably qualified and
skilled individuals. Pavanat ma believes
that the strength of the college
depends on an intellectually rigorous
faculty constantly updating its skills
and expertise to maintain excellence in
t eachi ng-1 earni ng, research, and
service to the coomunity. The col |l ege
wi Il support faculty devel opnent
initiatives in order to assist faculty
menbers. The col | ege recogni zes t hat
faculty devel opnent is the joint
responsibility of the faculty and the
col l ege. The Administrative counci
hol ds the responsibility to recruit
conpetent and suitable faculty for al
programres of the coll ege.

Li brary, I CT and Physica

The library committee of the coll ege




Infrastructure / Instrunentation

nonitors and directs the support
services offered by the library in the
t eachi ng-1 earni ng process. Pavanat ma
will strive to encourage students and
faculty to nake appropriate use of the
educati onal opportunities presented by
access to the Internet and ot her
el ectroni c conmuni cati on options The
college will regularly upgrade the
infrastructure in tune with the
technol ogi cal devel opnment so as to
provi de the best and | atest technol ogy
It will enforce appropriate
adm ni strative procedures to safeguard
and pronote the welfare of the
st akehol ders by preventing
cyberbul l ying and other forns of abuse
and to minimze the risk of harmto the
assets and reputation of the Coll ege.

Resear ch and Devel opnent

Quality Inprovenent processes for
research at Pavanatna are designed to
Transformthe institution froma center

of know edge transfer to a center of
know edge creation. Provide a framework
for continuous inprovenent by setting
hi gh standards and targets for students
and faculty, and neasuring perfornance
agai nst these standards and targets.

Conti nuously update institutiona
strategies for upgrading and creating
infrastructural facilities in the new

and energi ng areas of research. In

fulfilling its core conmtnment and
obligation of service to society,
Pavanatma wi Il seek continuous quality
i mprovenent in the practice and culture
of research in the college and devel op
procedures to nmonitor it.

Exam nati on and Eval uati on

Pavanatma wi || devel op and adhere to
procedures for the fair and consi stent
assessnment of students, and wl|
publish all related criteria and
regul ati ons Pavanatna will ensure
validity and reliability of assessnent
tool s and net hodol ogi es students will
receive tinely and constructive
f eedback on assessnent. | QAC and ECC
collect the details of all the students
to assess: 1. The nunber of students
who | ack sufficient comunication
skills in English, which is the nmedi um
of instruction of the college. 2. The
nunber of students who | ack the
requi red know edge in Mathematics 3.
The nunber of students who dont have
t he basic conputer know edge.

Teachi ng and Learni ng

CPI C oversees the effective




i mpl emrentati on of the curricul um based
on the curriculuminplementation plan
For this purpose, an acadenic cal endar
is prepared for the college. Wrkshops
are organi zed for the faculty and
students to nmake them famliar with all
aspects of the curriculum franework,

i ncl udi ng | earni ng obj ectives and
expected outcones. The key processes
whi ch support quality inmprovenent in
teaching-learning are: Mnitoring the

Col | eges performance through the

attai nnent of Key Perfornmance
Indicators (KPIs) (no. of applications
recei ved, graduate enploynment within 1
year) Managi ng under - performance

process, (remedial coaching, bridge
courses, counseling) Observations of
student activities nmentoring, (FAs,

SAs, reports of faculty-in-charge).

Curricul um Devel opnent

The Curricul um Pl anni ng | npl enent ati on
Committee (CPIC) is in charge of
desi gning, inplenmenting and revi ewi ng
the curriculumof different progranmes
of the college in accordance with its
m ssion and vision. Wthin the tine
frame provided faculty in charge of
concerned subjects prepared the
curriculum and curricul um
i npl ementati on schedule. CPIC uses a
Si x-step approach to curricul um
devel opment: 1. General needs
assessnent 2. Assessnent of
expectations of society from graduate
students. 3. Design overall goals and
ains for the curriculum 4. Educational
strategies to maxinmze the inpact of
the curriculum 5. A plan for
i mpl ementation, including tinelines. 6.
Eval uati on and feedback.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

Pavanat ra Academ ¢ and Admi nistrative
Syst em ( PAANS )

Adm ni stration

Col sof t

Fi nance and Accounts

Col sof t

St udent Admi ssi on and Support

Pavanat ma Academ ¢ and Admi nistrative
System ( PAANS )

Exam nati on

Pavanat nra Academ ¢ and Admi nistrative
Syst em ( PAANS )

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 36 5 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
18 13 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The system and regularity of various audits conducted at Pavanatnma Col | ege,
Muri ckassery is given below. There are financial and non-financial audits.

Fi nanci al audits include DDJAG DC Audit, Audit of Manager’'s O fice (CA), and
Internal Audit which are conducted regularly covering a time period. Non
financial audits include University Inspection, Internal Audit, Energy Audit,

and Academ c Audit. The target of various audits include office, canpus,
adm nistration, units, activities, campus, etc. In case any audit objection
ari ses, the concerned section or unit will take imedi ate remedy action to
nullify the effect of such transactions which caused the audit objection. This
is as per the action suggested by the audit officer or audit staff concerned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5685_Faculty_Emp_1592203600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5685_Development_training_programmes_1592043304.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5685_Training_Programmes_1592203751.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Staff Contribution for 169204 Col | ege Devel opnent
Col | ege Devel opnent

View File

6.4.3 — Total corpus fund generated

173200

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Yes | QAC
(Eval uati ve
report, File
verification by
| QAC t eam

Adm ni strative Yes AG s office Yes File
verification by
| QAC t eam

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Construction of indoor stadium Participation and managenent of flood relief
canmp Financial support for Infrastructure devel opnent, schol arshi p Annual
gathering to choke out the plan of infrastructure devel opment Revi ew of
di sciplinary policy of the institution

6.5.3 — Development programmes for support staff (at least three)

Annual Spiritual Animation programre Training programre for technical Staff
Training on I CT, Awareness Progranme on prevention of sexual harassnent at
wor kpl ace Staff tour

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1 QAC encouraged the teaching community of the college to undertake research
projects as well as to pursue research as per the available norns. As a result,
10 teaching faculty joined research. 2. 1. | QAC encouraged the departnents to
start new need based short term courses such as diplonma, certificate, etc. 25
courses started by different departments. 3. 2. | QAC enphasi zed the need for
comenci ng a coaching center for conpetitive exam nations. The Career Gui dance
Cell started a PSC /Civil service coaching center in the canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5685_Funds_or_Grants_1592203922.xlsx

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Short Film Fest 13/ 09/ 2018 13/ 09/ 2018 45 33
Gender Equity 18/ 12/ 2018 19/ 12/ 2018 300 0
for National
Devel opnent
—Nat i onal
Sem nar
Trai ni ng on 28/ 09/ 2018 28/ 09/ 2018 300 0
Stress
Managenent
Sem nar on 10/ 10/ 2018 10/ 10/ 2018 200 0
Per sonal
Hygi ene
Docunent ary 17/ 01/ 2019 17/ 01/ 2019 600 0
Screeni ng
“Her Day’’ 17/ 01/ 2019 17/ 01/ 2019 400 0
Cel ebration
Wor kshop on 15/ 03/ 2019 15/ 03/ 2019 400 0
Beauty Tips
Trans gender 29/ 11/ 2018 29/ 11/ 2018 80 50
Sensitization
Pr ogr anme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

6. 83
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift No 0
Ranp/ Rai | s Yes 3
Braille Yes 1
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
Speci al skill devel opnment Yes 3
for differently abled
students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5685_Quality_Initiatives_B_1592204086.xlsx

Any ot her sinilar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 12/ 12/ 201 20 Tai |l oring |Lack of s 32
8 Course [elf-suffi
for Woren |ci ency in
in the backward
locality |community
wonen
2018 0 1 17/ 12/ 201 13 Driving Lack of 18
8 Li cense |[sel f- suf
for Local |ficiency
wonen in
backwar d
comuni ty
Women
2018 0 1 15/ 08/ 201 15 FI ood Di saster 96
8 relief managenen
Canmp- 2018 t
2018 0 1 03/ 07/ 201 1 Agricultu| Lack of 35
9 ral know edge
Sem nar in
for Far m ng
farmers | Managi ng
PriceFarm
i ng
Managi ng
Price
2018 1 0 17/ 07/ 201 185 Soi | Lack of 5
8 Testing Testing
Lab facility
in the
| ocality
2018 1 0 08/ 11/ 201 1 Fi sh Lack of 23
8 Farm ng [t echni cal
know edge
of 1 ocal
farnmers
2018 1 0 18/ 10/ 201 1 Vegi tabl e | Farm ng 28
8 Seed Di st
ribution
2018 0 1 22/ 12/ 201 1 Town Wast e man 52
8 Cl eani ng | agenent
2019 0 1 13/ 03/ 201 1 Training [ Traini ng 46
9 for SHG




| Menber s |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HAND BOOK OF DC

01/01/ 2018

The link is provided for
the reference of al
st akehol ders in the
col |l ege website. The hand
book contains the rules
and code of conduct to be
foll owed by all enployees
of the college including
princi pal, teaching and
non-teaching staff. It
al so contains the rules
and regul ations to be
foll owed by the
managenent. ( LINK IN
VEBSI TE ) http://ww. coll
egi at eedu. keral a. gov. in/
docs/ pdf / handbookf i nal ver
si on. pdf

KSR

01/01/ 2018

The link is provided for
the reference of al
st akehol ders in the
col l ege website. The hand
book contains the rules
and code of conduct to be
followed by all enpl oyees
of the college including
princi pal, teaching and
non-teaching staff. It
al so contains the rules
and regul ations to be
foll owed by the
nmanagenent .

M G UNI VERSI TY STATUTE

01/ 01/ 2018

The link is provided for
the reference of al
st akehol ders in the
col |l ege website. The hand
book contains the rules
and code of conduct to be
foll owed by students and
all enpl oyees of the
col I ege including
principal, teaching and
non-teaching staff. It
al so contains the rules
and regul ations to be
foll owed by the
managenent .

G O — SEXUAL HARRASMENT
CELL

01/01/ 2018

The GO is displayed for
the reference of al
st akehol ders in the
coll ege directory. The GO




contains the rules and
code of conduct to be
foll owed by students and
all enpl oyees of the
col I ege incl uding
princi pal, teaching and
non-teaching staff. It
al so contains the rules
and regul ations to be
foll owed by the
nmanagenent .

G O ANTI RAGGE NG CELL

01/01/ 2018

The GO is displayed for
the reference of al
st akehol ders in the
coll ege directory. The GO
contains the rules and
code of conduct to be
foll owed by students and
all enpl oyees of the
col I ege including
princi pal, teaching and
non-teaching staff. It
al so contains the rules
and regul ations to be
foll owed by the
managenent .

CCODE OF CONDUCT FOR
STUDENTS

01/01/ 2018

The CC is displayed for
the reference of al
st akehol ders in the
col l ege website and
coll ege directory. The CC
contains the rules to be
foll owed by the students
while being in the
campus. The ethics
conm ttee fornmul ates,
nmodi fies and nonitors the
enf orcement of CC. The CC
is included as an
appendix to PQMin the
websi te.

CCODE OF CONDUCT FOR
FACULTY

01/01/ 2018

The CC is displayed for
the reference of al
st akehol ders in the
col l ege website and
coll ege directory. The CC
contains the rules to be
foll owed by the faculty
menbers while being in
the campus. The ethics
conm ttee fornmul at es,
nodi fies and nonitors the
enforcement of CC. The CC
is included as an
appendix to PQMin the
website.




CODE OF CONDUCT FCOR
GOVERNI NG BODY

01/01/ 2018

The CC is displayed for
the reference of al
st akehol ders in the
col | ege website and
coll ege directory. The CC
contains the rules to be
foll owed by the nmenmbers
of the governing body.
The ethics conmittee
formul ates, nodifies and
noni tors the enforcenent
of CC. The CC is included
as an appendix to PQVin
the website.

CODE OF CONDUCT FOR NON
TEACH NG STAFF

01/01/ 2018

The CC is displayed for
the reference of al
st akehol ders in the
col l ege website and
coll ege directory. The CC
contains the rules to be
foll owed by the non-
teaching staff while
being in the canpus. The
ethics conm ttee
fornmul ates, nodifies and
nmonitors the enforcenment
of CC. The CC is included
as an appendix to PQMin
t he website.

CODE OF CONDUCT FOR
PRI NCl PAL

01/ 01/ 2018

The CC is displayed for
the reference of al
st akehol ders in the
col l ege website and
coll ege directory. The CC
contains the rules to be
foll owed by the principa
while being in the
canpus. The ethics
commi ttee fornmul at es,
nodi fies and nonitors the
enforcement of CC. The CC
is included as an
appendix to PQMin the
websi te.

Pavanat ma Qual ity Manua

(PQW

01/01/ 2018

All quality policies
i ncludi ng the cl assroom
code of conduct of the
students is included in
the POM It is included
in the college website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Day observation 04/ 06/ 2018 29/ 03/ 2019 1150
Val ue Educati on 04/ 06/ 2018 29/ 03/ 2019 1088




Awar eness Semi nar 22/ 03/ 2019 22/ 03/ 2019 1088
and Kitty Show

Endowenent | ecture 23/ 01/ 2019 23/ 01/ 2019 1150

Groomi ng and 14/ 03/ 2019 14/ 03/ 2019 140
Personal ity
Devel opnent

Wor kshop
Nati onal Anthem 04/ 06/ 2018 29/ 03/ 2019 1150
chanti ng
Spiritual Aninmation 12/ 12/ 2018 14/ 12/ 2018 1150
pr ogr anme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Declaration of Plastic-free canpus 2. Tree Protection 3. Planting Tree
saplings 4. Garden in the central courtyard 5. Green Audit- NSS and Nature club
6. Al buildings have been nade well-ventilated to mninize the use of fans.
ACs are non-existent in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Herbal Garden 2. Palliative hone care

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pavanatma College is located in the village Mirickassery, which is pitifully
backward even by the standards of the educationally and financially backward
district of Idukki. During the inception tine of the college in 1982, every
human being in the region participated in the construction of the building with
ut nost ent husi asm Peopl e | abored without taking any wages, those who had
timber contributed that for making furnitures and the wonen even saved sone
rice everyday fromthe neals of the famly and contributed that too. The
col | ege opened the doors of higher education for the first tinme to the poor
settlenent farnmers and the tribes of the region. Ever since its inception,
Pavanat ma Col | ege has been commtted to fulfill the aspirations of the founders
and the | ocal population. O late, a few colleges have been established in the
hi gh- ranges, sone of themresidential targeting the students of other parts of
the country, but the local population still |look at Pavanatnma Col |l ege as the
only answer to the educational needs of their children because it offers high-
quality education for tribals and | owincone farners. The canpus is free from
politics and the College offers a serene, cool, calmand pollution-free
environnment for academic pursuit. One of the objectives of the college is to
encour age hi gher education anong the economically weak and poor sections of the
community, irrespective of caste and creed. In accordance to its vision and
m ssion, the coll ege has al ways given utnost inportance to the educati ona
upliftnent of the l|ocal popul ation, especially wonen. Except for the first
three years, the ngjority of the student conmunity of the college conprised of
wonen. They all were fromthe educationally and financially backward famlies
of the region. Through the education they obtained fromthe college, nany of




themwere able to secure jobs within the country and abroad | eading to
substantial financial progress of their famlies and the region as such. The
foll owi ng neasures are taken by the college for pronoting the education of
wonen in the region. 1. As the transportation facility of the region is very
insufficient, the girl students find it difficult to join for an academ c
programme. To target this, the college has built two wonen#39s hostels in the
canpus. In addition to this, one nore wonen#39s hostel authorized by the
institution is functioning near the canpus. This is a relief to many girl
students in their effort of pursuing higher studies. 2. The coll ege gives
preference to girl students in adm ssion through nanagenent quota. As a result
of the above initiatives, the new adm ssions of the college are predom nantly
worren. For instance, in 2017 out of 400 new adm ssions, 276 were wonen which
accounts for 69 of the total adm ssions. In 2018, out of 408 new adni ssions,
276 were woren whi ch accounts for 68 of the total adm ssions. In 2019, out of
423 new admi ssions, 293 were wonen which accounts for 69.5 of the total
adm ssions. The proportion of the wonen enployees in the institution is also
significant. Qut of the 60 full time faculty, 35 are women which conprises of
58 of the total faculty. As the college is commtted to wonen enpower nent of
the region, we give free training to self- help groups of |ocal wonen on areas
i ke conputer accounting, paper carry bag preparation etc. Through its efforts
like these, the coll ege acknow edges the inportance of the role of wonen in the
effort of the nation for an Aatma N rbhar Bharat.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Pavanat ma col | ege recogni zes the inportance of achieving excellence in all its
academ c endeavors as stated in the quality assurance policy: Pavanatma wil |
strive to pursue national standards of excellence in teaching, |earning,
research, and consultancy, and to renmai n accountable in our core and support
functions, through processes of self-evaluation and continuous i nmprovenent.
Pavanatma college is conmtted to adopt the foll owing neasures in its journey to
academ c excellence in the com ng years. 1. Include external experts to the
maxi mum ext ent possible while formulating the curriculumof enrichnment and val ue
added programmes. 2. At |east two workshops annually on curriculum franmework for
the faculty and students of each departnment. 3. |Increase the average nunber of
annual actual |ecture hours per faculty fromits present value of about 350 to
400. CPI C should encourage the faculty menbers to take nore special classes
online node. 5. CPIC will analyze various innovative teaching strategies adopted
by the faculty nmenbers and publicize it properly so that others can adopt them

6. The best innovative practice in teaching learning will be identified every
year. 7. One new di pl oma progranme per departnent will be launched in online node
with the intention of skill devel opnent anong the students of the college and the

educated youth of the locality. 9. The val ue education programe shoul d be

devel oped as a full-edged regul ar acadenic programme with 90 of the |lecture hours
in online node. 10. Atleast one enrichnment programmes dealing with Gender
equality, dimte Change, Environnmental education, Human Ri ghts and Moral val ues
shoul d be arranged by each department. Learning outconmes All the academ c and
extracurricular activities of Pavanatnma are intended to achieve the graduate
attributes. Apart fromthe syllabus supplied by the university, these activities
i nclude activities of various clubs and foruns, sports and games, cultura

events, activities of students union and departnent associations etc. In the

com ng year, this assessment will be nmade nore objective with nodules included in
PAAMS to assess them Research will ensure that a teacher should undertake at

| east one minor project in their respective discipline or in a topic of regiona

i mportance in the next two years. The research conmittee will track Key
Performance I ndicators of research activity, such as nunber of patents, awards,




faculty acted as resource persons, no of publications, mnor and major projects,
nunber of sem nars organi zed etc. Teaching Learni ng Managenent of

under performance (Bridge courses, Renedial coaching etc.) will be strengthened
and extended to 10 of the students in each programe. Institutional Social
Responsibility (ISR) The college will strengthen institutional nmechanismto track
students involvenent in social novenents through PAAMS and will encourage socia
surveys on issues pertaining to | ocal population as part of the student projects.
The college will ensure the involvenent of |ocal population in the ISR activities
of the institution. Infrastructural devel opnent This year all class roons should
be made | CT-enabl ed snmart class roons. Herbal Garden in the canpus nust be
expanded and nore access nust be given to the [ ocal population. The college will
approach the Sports Council for the establishment of a Sports Hostel for wonen.
The practice of Infrastructure audit will be stream ined by adding nodules in
PAAMS. The construction of the new academ ¢ building will comrence in the year
2020 to facilitate nore cl assroons.
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